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November 15, 2010

Carleton University Students’ Association
Attention: Khaldoon Bushnaq – VP Internal Affairs
1125 Colonel By Drive
Carleton University - 401 Unicentre Building
Ottawa, Ontario K1S 5B6

Dear Mr. Bushnaq,

RE: Carleton Lifeline club certification
  Our File: 3410033

I am legal counsel for Carleton Lifeline.

I have been provided with a copy of your email dated November 11, 2010 in which you 
advised Carleton Lifeline that they would not be certified as a campus club on the basis 
that their constitution violates  CUSA’s Discrimination on Campus Policy and more 
specifically, its sections 5 and 6 which read as follows:

5. CUSA and CUSA Inc. respect and affirm a woman’s right to choose her 
options in case of pregnancy
6. CUSA further affirms that actions such as any campaign, distribution, 
solicitation, lobbying, effort, display, event etc. that seeks to limit or 
remove a woman’s right to choose her options in the case of pregnancy 
will not be supported. As such, no CUSA resources, space, recognition or 
funding will be allocated for the purpose of promoting these actions.

CUSA Discrimination on Campus Policy is  incongruous in that it purports  to protect 
individuals from discrimination but in effect, calls for the discrimination of some. 
Specifically, the Discrimination on Campus Policy requires and enables discrimination 
against students or associations who are prolife. The irony of the Discrimination on 
Campus Policy aside, the fact remains that this policy is contrary to CUSA’s  mandate 
and constituting documents.

CUSA’s Constitution, which takes “precedence over any and all Bylaws, rules, 
regulations, and policies enacted by the Carleton University Students' Association” 
provides, at Article II(1)(d), that among its aims is:
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To promote and assist in maintaining an academic and social environment 
free from prejudice, exploitation, abuse or violence on the basis of, but not 
limited to, sex, race, language, religion, age, national or social status, 
political affiliation or belief, sexual orientation or marital status. (emphasis 
added) 

Since the Discrimination on Campus Policy explicitly calls  for the discrimination of 
individuals on the basis of their political belief, that life begins at conception, it cannot, 
according to CUSA’s Constitution, continue to be in effect. 

In addition to CUSA’s Constitution, the Discrimination on Campus Policy is  in clear 
violation of Carleton University’s Accreditation of Student Organizations policy. The 
Accreditation of Student Organizations policy aims to protect students and student 
organizations from discrimination. Specifically, it states:

General Policy: 

1. Carleton University is committed to recognizing the rights of its 
members to communicate, discuss and explore all ideas, to organize 
groups to distribute materials on campus in a responsible way, to hold 
meetings, to engage in debate and peaceful demonstrations, and to 
be free from discrimination on the basis of race, sex, colour, ancestry, 
place of origin, ethnic origin, creed, marital status, family status, sexual 
orientation, age, disability, or citizenship, provided these activities are 
within the law. 

It goes on to state that:

3. The University will not accredit any group that: 

a. operates under a secret constitution, or 
b. fails to comply with the Ontario Human Rights  Code, the Charter 
of Rights and Freedoms, Federal and Provincial Statutes, and 
University Policies and Regulations.

Clearly, CUSA’s Discrimination on Campus Policy is  in violation of this section in that it 
contravenes section 2(b) of the Charter of Rights and Freedoms which states that 
everyone has the fundamental freedom to “freedom of thought, belief, opinion and 
expression, including freedom of the press and other media of communication”. The 
Discrimination on Campus Policy also violates Carleton University’s Discrimination 
Policy which forbids discrimination on the basis of political affiliation or belief.

On the basis of the above, Carleton Lifeline hereby demands that CUSA either amends 
or redacts the Discrimination on Campus Policy so that it may be in line with CUSA’s 
Constitution, Carleton University’s Discrimination on Campus Policy, Carleton 
University’s Discrimination Policy and the Charter of Rights and Freedoms. 
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To ensure that CUSA ceases from operating in violation of its  own Constitution and of 
Carleton University’s policies, a copy of this letter is being forwarded to Cheryl Foy, 
Carleton University’s Secretary and General Counsel.

In addition to the points set out above, Carleton Lifeline questions  the manner in which 
CUSA chose not to recertify them for this semester. As you are aware, Carleton Lifeline 
was a certified club for both the fall and winter semesters of the 2009-2010 academic 
year. In fact, they have been a certified club since ______. 

In your email of November 11, 2010, section 4.1 of CUSA’s Bylaw IX – Clubs and 
Societies which reads as follows:

4.1 Clubs  and Societies  are certified by the Clubs and Societies 
Commissioner once they have provided the following to the Clubs and 
Societies  Office by the date set by the Clubs and Societies 
Commissioner:

a. A written constitution, not in contravention of the CUSA 
Constitution, Bylaws, or Policy Manual, embodying the aims 
and structure of the Club or Society,
b. A formal budget, including all projected revenues and 
expenditures,
c. A list of a minimum of 10 (ten) members,
d. An executive list with contact information. 

Clearly, this section deals with certification of a club but given the history of Carleton 
Lifeline, the relevant section is section 4.2 which deals  with recertification. As you are 
aware, section 4.2 of Bylaw IX reads as follows:

4.2 In order to maintain certification on an annual basis, Clubs and 
Societies must provide the following to the Clubs and Societies 
Commissioner by the date set by the Clubs and Societies Commissioner:

a. An updated version of the Club or Society's constitution,
b. A formal budget, including all projected revenues and 
expenditures,
c. A list of a minimum of 10 (ten) members,
d. An executive list with contact information.

CUSA’s decision is based on the fact that Carleton Lifeline does not meet the 
requirements set out at section 4.1(a) in that its Constitution is in violation with CUSA’s 
Discrimination on Campus Policy but section 4.2 of the Bylaw does not require a club’s 
Constitution to conform to CUSA’s  Policies. CUSA did not suggest that Carleton Lifeline 
failed to meet any of the requirements set out at section 4.2 of the Bylaw.

Clearly then, CUSA’s decision was not a decision refusing certification for Carleton 
Lifeline but rather a decision to decertify them. That being the case, CUSA acted 
outside of its own procedures as set out in Bylaw IX, and more specifically, section 5 
which deals with decertification. As you are aware, section 5.4 of Bylaw IX requires 
CUSA to bring a motion for the decertification of a club and further requires CUSA to 
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provide written notice of the motion at least 10 days  prior to the meeting where the 
motion shall be heard.

My clients inform me that they received no notice of such a motion. 

At this  point, it is  clear that CUSA has acted outside of its  own bylaws and that Carleton 
Lifeline ought to have been recertified. You are hereby directed then to recertify 
Carleton Lifeline and grant them all of the rights, privileges and funding afforded to 
certified campus clubs and societies. You are also directed to take whatever steps 
necessary to ensure that CUSA’s Discrimination on Campus Policy is in line with 
CUSA’s Constitution, Carleton University’s Discrimination on Campus Policy, Carleton 
University’s Discrimination Policy and the Charter of Rights and Freedoms. Once that 
has been completed, if CUSA still seeks to decertify Carleton Lifeline, we will expect 
formal grounds which are provided for in Bylaw IX as well as written notice of the motion 
to decertify at least 10 days prior to its hearing.

VINCENT DAGENAIS GIBSON LLP/s.r.l.

Albertos Polizogopoulos

C.c. Cheryl Foy - University Secretary and General Counsel
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